
Support Document 12 – Equality and Diversity 
Observing Equality and Diversity 
 

Discrimination can be based on age, class, disability, ethnicity, gender, religious beliefs, race and 
sexual orientation.  Any discrimination is damaging to the individual and is a significant barrier to 
learning.  Learning and teaching activities provide numerous opportunities to promote equality and 
celebrate difference. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Good Practice Checklist: 

 Schemes of work and planning (session plans) identify opportunities to actively promote 
and celebrate equality and diversity 

 The practitioner presents materials in a way which is sensitive to issues of equality and 
diversity 

 Teaching styles are varied and reflect and meet the range of needs and learning styles 
within the group 

 Learning support is managed effectively and sensitively and enhances learning and 
progress 

 Practitioner commitment – language, sign, symbol – is appropriate and non-discriminatory 

 The practitioner manages discussion/comments from other students to ensure student 
language is appropriate and non-discriminatory 

 The practitioner manages the group and activities well to ensure that no-one is isolated or 
withdrawn and all students are involved and taking full part in the learning process 

 All resources are produced with consideration to positively represent the wide and diverse 
range of learners accessing provision 

 Accommodation is accessible and specialist resources are provided where needed to 
support and enhance learning 

 Resources are adapted where appropriate to meet the specific needs of individual learners, 
e.g. large print, on coloured paper, using symbols etc. 

 All assessment is fair and appropriate and does not discriminate against any learner. 
 

Equality and diversity are promoted through teaching and learning  

169. To make this judgement, inspectors will evaluate how well:  


teaching, learning and assessment promote equality, support diversity and tackle discrimination, 
victimisation, harassment, stereotyping or bullying 


staff use materials and teaching methods that foster good relations and are sensitive to and 
promote equality of opportunity  


staff are aware of and plan for individual needs in teaching or training sessions.  

 

Further guidance  

170. Where relevant, inspectors should take into account:  


 whether learning activities motivate and engage all learners, whatever their age, ability and 
cultural background, and that they are suitably demanding  


the impact that teaching has in promoting the learners’ spiritual, moral, social and cultural 
development  


how well staff plan sessions to meet fully the needs of different groups of learners  


how well staff maximise opportunities in sessions and all learning contexts to promote equality of 
opportunity and awareness of cultural and linguistic diversity.  


